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Supply Chain Relevance - GRI 2-6
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Impact Boundary of Material Topics - GRI 3-2
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Management Approach of Material Topics - GRI 3-3
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Corporate Governance - GRI 3-3
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Corporate Governance Framework
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43 IIEEMHEEE

Functional Committees - Audit, Compensation & Nomination - GRI 2-16

EEEE BT FRES FM - RB=AZEGRAEEZEN - BHRTEEFE  URABUREEE  NEEASHFEEEREZET  THAEA
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4.4 ZEFIEREFZEEE

Director Nomination & Conflict of Interest Avoidance - GRI 2-10 - 2-11 - 2-15

| 1RBEIFEMTI Nomination & Selection 2 | ESFFIZ=EE Conflict of Interest
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4.5 EBXKEURGEERZ

Director Continuous Development on Sustainability - GRI 2-17
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4.6 NETEZ

Internal Audit - Three Lines Model & Annual Audit Performance
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X Z B EA(EZEEE Framework x Transaction Cycles =ERHBRIERE! The Three Lines Model - Updated by IIA
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4.7.1 REREXREFEIIFE

Business Integrity & Code of Ethical Conduct - GRI 3-3
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4.7.2 REREZEHEETAS

Business Integrity & Code of Ethical Conduct - GRI 2-23 - 2-24 - 205-1~3
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4.8 [EPREIREERER

Risk Management - GRI 2-27
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4.9 EBEMXZZHRAIRE

Information Security & Privacy Protection - SASB TC-HW-230a
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4.9 EBRXZZHREAREE)

Information Security & Privacy Protection - 115 ESG S-13 - 5-14
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Sustainability Strategy - Vision - Pillars & Material Topics

=RKEEE Three Sustainability Pillars
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4.10.2 KEBRZE

= P R EHRIBE

&«

Sustainability Roadmap - Short / Mid / Long-term Targets
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4.11 KEBEREHGH|IEXEEZES

Sustainability Governance Structure - Three-tier Framework - GRI 2-9 - 2-12~14
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People & Workplace - Employee Care
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5.1 ERER

Employment Overview - GRI 2-7 - 2-8 - 115 ESG S-20

ERER |

BRAGEIZNIREZNEHRAERE B ERENS - FEHHEZI BBER - P —NuR{CHEELE -
KIBIESR | B0E

EREEGEREE (BR 1%) | RERKEIEEREE

FEMEBMZITIRE Equal Employment & Diverse Recruitment BT Zui{E#st Workforce Diversity - 17 - A £

BERRETSEES | NREEEINRESEERS S T RR

WiEs - ARARE - B® - Fik - Al - M - HRIRE - &k - BE - ’Z 1k B

D - BrATHS - BEAE - BREASSNERMAEREE - KERHE s 107 103 %
EERBERTERE 2 175 182 172
RSN EEREN - BERBREIZEBARERT - MEBERREKSIEEEEEM i
AAS] - UEESEREDBRSSEREE - 2025E RS ERETR i 30 £ 2 22
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B8
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SEHEE T RERET 5 YNEREE 69 75 70
2 mraremsE) | 4 6 B
5tE0.76% 5EE 1.53% 5tb 2.29% #t+ 9 9 8
T=FERHRE Employment Type Trend :; 14316 14:4 133/1
BT 05 92 86
B bR 2 (0.71%) 2 (0.70%) 2 (0.76%)

FHETERZHET - 2025FFETTHFEDRIBREAB2ARBERA
REE 2 (0.71%) 2 (0.70%) 4(1.53%)

ACX Fs{EEE 2025 KB EE 38




|
5.2 15 - BEHEREEE

Recruitment > Retention & Turnover - 115 ESG S-23
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5.3 FriEdta Al

Compensation & Benefits - GRI 2-19 - 2-20 - 2-21

HMEER | EIRATREBNEE  REEFENSZETHES S8 ISNHNRRUBEESES - FEAGASREEE  EHIREBENENIER -
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5.4 Gll#RELZERE

Training & Development - 115 ESG S-21
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5.4 &%k B2 3% R (48)

Training & Development

3T =FEERRFEY Training Performance

£l R 4 B B 2,711 2,726 2,419 IINEES
s E Tl IS 9.6 9.5 9.2 NS
FEEAE 9.9 10.3 9.6 INEES
FRIEAB 11.2 10.2 96 I\
FEHAB 9.0 8.4 9.8 I
Lz AE 7.4 6.8 5.4 INES

BEENERIBMRET Training Categories - By - A K

Bl _
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5.5 BT Ei%EGR

Employee Relations & Grievance - GRI 2-25 - 2-26 - 2-30 - 115 ESG S-22
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)\7(;% % %8 Communication Channels - GRI 2-30

2RI - 2-26 BEREEHE] - 2-29 FIERIRABS

2025 ETERE EEHE Communication Performance - S-22

AEBEER EBEER
I SETE I ERER{S4E
I ERAEE I HrEE
I NSIEEE I =L

RRSHIARUTE - HAHEEHAMEEZEZETLEAS 0% °
ERECER  ARSNEENSRIHETR (BF2D—K) -

SR - BIREE
CWERBEBETH

e - BANZREESZUBBREE - NI KSHRYE BIEIKREREES

B 2R - 19358 P HIEE TRRE
ZEERREESEERE

ET7RN

2025 B REEIBELE Grievance Cases - GRI 2-26
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5.6 AERELZREE

Human Rights & Due Diligence - GRI 2-23 - 2-24

ABEEER | BBER (HRAEES) - (MSEZXELN) - (EEDEMBETHRER) RBA) &k (BRSTAHAMZOAK) SEMRAEERE  BOBESTAE -

KIEHESR | SR AMEES - UN Global Compact - ILO JAX#ZLA4Y - RBA - UNGPs | 115 ESG S-2 (HRDD A+ #fi8)

AEREEE HRDD 4 BEER #£7/ — 7715 — 71 — Bt

& 5l Identify #Eft Assess 78R4 Prevent Bt Track

RBA SAQ + AEfEMIEE - & ANEERS T HEam ~ B LI - I8 sBICIER B E - ARG - NEBRRHE - BETHEE - #
BT  JkE - HBPAFE—E BRI - HIEHRIBEEH BN EAP - ERMEEREZE AR EEFEHESHRER

EAB L ER EGES

2025 ANELERL Human Rights Performance

NIRRT 2023 2024 2025

AN 0 0 0
ET /mB58EHN 0 0 0
5348 / 14 BR B ERER 0 0 0

VR My 22 00 26k B53 e £
HA R B 178 i 2138 55 1”%

B
2
3

H4R | whistleblowerl@acxc.com.tw FHEEZZEEWH - BUNRSZZEEN -
RE | RHEENEREABRAERRAEZEES -
RIRE | ARHREANFLREE - B8 B - ZEELNSANED -

ACX ERfE#E+ + 2025 kB H &

44




5.7 BT #FEIRE

Employee Health Care - GRI 403-1 - 403-3 - 403-6

RBEECR | RHEEIRERESSE - RFEEHE - WAL - BRFRERRERE - 558150 45001 REeE B -
fK1E1EZR | ISO 45001 | GRI403-3 M {2ERKTS - 403-6 ETRFE{RE

A KEEIREMEIG Five Dimensions of Health Care

femREE I EES KRR Bt (ReE Embhia
R - REREQEBER - R TREZEE K BIRE B8REF BMIR XER 28/ME  ERR - #BRIER WE/)AE- RERE K
FRiRE - ET0EZEE - ARERE A BIR CBEIE (]

2025F B EEBRE Health Promotion Performance

EEeE REaETEBHE BRHEFPR

ERECRERE 90.9 «% C N

—_
=

BB BFEF Parental Leave - 1£FIIEE

SREEERBRETIH 6 8 6 8
ERHFEERETH 0 2 2
FEERERSETH 0 2

FERBEBRETH 1 3

ERER(%) 0 67 N/A N/A
ERERER—FAR 0 2 0 2
BIER(%) N/A 100% N/A 100%
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5.8 &S

Wellbeing Workplace - GRI 403-6 - 115 ESG S-17

FEECER | DT IEREEYE BT - #HZHRETENGEE - RERCSTNENARERE  UHEHERY - AERPEES - DHED TRREEEFE %
BRNER - BXFETRBRERBERRRZRE - ANESZRERNEME THIRNKXERBEGBANER - HE BRI, B TAEESER. - HUER
TEIEHETEBALEEEME - (KIBIESR | S581E%EX | 403-6 ETfEMmEE | 115ESGS-17 R=EBS

ETRAEZEEE — tAEENEE Welfare Committee - Seven Activity Domains
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HLENEE FENEEN
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EHEH ERE REEB
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REEMARE 2025F B BER EEEEN

BENTIEREEEMR -
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REEEEE  BREEHET
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HEFEE  BEATREXS

-
S EeETHEE 2 E R 20%E THIEHR
& AENSTHBRERE FZ LRY AYSEERER
IR paoEERE  RMESH30)  EREES  RA TSRS
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2025F EHASIRICELAE
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5.9.1 WBEZR=E

FEREBIIR

Occupational Health & Safety - GRI 3-3

B SR Bl G

BEAI

TE )

HlETTREBNEFRZEEEENM - ol R ERK EERERZERE - RELFENBREREEZ
2
UBKE  TRERAHER REABIZZBEZIIFRIEE

&k ISO 45001 RS EF - REBFELZEZEEEREE @ FI EFELXFHERASHE

ol
_|_
[

1. EHAHHIE ISO 45001 5 =778 °
2. EHERZEEEREE  BRNLZEZEEEENX
3. AEHIREZFIBRE R - BAMKRAEMNEER

FREAER | EARKAEROR -
D REIER | EABKHEIF0E -
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5.9.2 ZTEFE

Occupational Health & Safety - GRI 403-1 ~ 10 - ISO 45001 - 115 ESG S-12

ZEER | ROREHETILZZHRENRE TIFRE - BUSSNBELEELESELRR  BBEEXEZHEMFEEETER - RERENERRERE - IWEE
PDCA HENESRER  FERAZEHEKETUEEREKXE - BAEL | ISO 45001:2018 (2020 EVIF - 2024/05 #5E - BMEAZE 2027/05)
GRI403-1 ~ 10 2L 24 2018 25l | BEZEZHLE

INARZEIEER six OH&S Policies BELEREZTEST 0H&S Committee - GRI 403-4
I 01 BARSEE  SrE  SEXYEE c EEEE | REEET
I 02 HERFEERSEEEEREMAREESR s RRAM | FHRRIA - H2IERRAB30%

_ « REEE | SEEERHNTRNY
I 03 EEHERREEHEIE - 258 TR N
I 04 IR AR - AN B  REBEEDY  REUR - FREEEN .« RRETESE - DEAFESE
4T BEEY - AEEEE

I 05 EEEHERENREREEEEaEEXE
I 06 EUBETEERRNEE H2SSH

2025 B Z 2 & 0H&S Performance - GRI 403-9 - 403-10

BESEE(FR) 3.57 1.88 ST NS
’;'Eﬁufa%i%‘ii%’z(SR) 7.15 1.88 BERELR
HEmBER 0 0 %

Ve
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-
5.10 EZEBHEKER

Emergency Response & Injury Management - GRI 403-2 - 403-5 - 403-9

BEER | fi "E2SEREEEPL,  REEAREZEHED - R - ESHESREERZELRS  EETARIINSHRERUEME - REEREERE -
RIEHEZR | ISO 45001 | GRI403-2 feEH# - EEF MBI SNREE - 403-9 TEHEBEEE

22 Jf?é? i Emergency Response Organization %%ﬁgiﬁ Emergency Types

S eSS . o
KK B (EE2mESh

CEmBESPEHE - BEREZE=EA KEZSBhEA

ERIRAUSE ~ WD BNEHESR - AioEHR KK BB ~ KK — << -
HlEE - (E2mINEE EHiH - RAREEHET RSB RGE  SREE ARRES RX (ReB/ )

i

2025 S et EARE LT AR njury Statistics & Drills - GRI 403-9 - 403-2

FERSERRY BREUREER BEAY 4 T R

Drill Frequency Trained Employees Actual Incidents Injured Persons Lost Days Reported Cases

2R 503 A% 1% 1A 1H 14
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CHAPTER LN S E LR REEEET] BB e ~ A
ERIRIEH AR - WIS I IN RN EEK -

ZEFRFBHEEEEEE

Customer Service & Supplier Management

Chapter 06 - ZFj7 06



6.1 EPRFE

Customer Service - 115 ESG S-14

EFHE | "ERFzERE . AESHMmERR  ERFEZEMENMEBRIAERMEIRH - BEMER - WNEBERKFBREZTRE  WEREKE  RHESmE
MWEMERT - EFPERMMRE - REBHURAERBEYE - ﬁiﬂﬁ’f[mlGRMlG%EiU?it% ‘418 EFER | ISO 9001 mEEIE LMK

MAXmEBE Four Quality Pillars EFRmEE Customer Satisfaction - 100 7% / H#Z 905
il Bl Hf B
= /
Innovation Excellence Iﬁ = ﬁg&
BRFS = pENE] 90.6 90.5
Efficiency Cost Edge 90.4 0.4
EEEFE’?@%%%E Customer Feedback Channels 90.2 90.1 ﬁ }“/\gg
) . . mnEE
o EIRE O EBEN - FRSE/ A - RERBE 90.1 =7
+ BBZF{S#E whistleblowerl@acxc.com.tw L= 7ol ETEHER 20 -
s BEEEE CHEE T - M 89.8 -

2022 2023 2024 2025

)4]\

s FEMEERE ZRTHHB FTREFPNEERS

2025 gﬁﬂﬁiﬁ.ﬁﬁ%’l Customer Service KPI

mEEDE ERERF 21 oHir AL 3N BERERIINE EmZEHESEH
90.5/100 0 4 0 X (*¥19) 0 %/ GRI418-1 0 % / GRI416-2
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6.2.1 HEBRIR/AAESNHEAREESIFE

Supplier Management - GRI 3-3

c1E ot
HEERAR BRI EE RN NS RERBTANBEARSEIES FRELAEAT  BRER
o DTSR B TIE -
B By EGE R EET R THEREE  ASHEEXE
BES HEBEAEABE/ATEER  BRELEEREHENE - A== HEIUsRE -
— 1 ENRETERBEE I TALAEER -
? 2. EEETHHEREREEN A RYEBE—FNBRESHHIH -

Y BT o1 fh— T S N 2 e e~ ’ = —

HEBTECSEETA/ER ) BEXE100% - HHEASHE

ot

FREBEE T EHER
EEREZ & 100% °
¢%%EF:Eﬁﬁ%ﬁﬁ@%BGEE%E&ﬂ@%ﬂo
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6.2.2 HEFEIE

Supplier Management - GRI 308 - 414 - 115 ESG S-15

HEENR | KBHEERE  JPEERESY  HEENEEMSEE T 2ERE  TERARERERIBSEELAEN - Ry BAERBERHE  REBERIGEG

Sy - BERIRERKEERETHERE - LEEFE - RIEAE  HEZREXR1E

BEETREELHRAIGBEES -

RIE1EZR | RBA 17428 | GRI308 #EEIRIR L - 414 #EE L 251k - 408-1-409-1 | ISO 9001 /14001 /45001 - RoHS / REACH

HIEREIRAS X /N AHEID Six pillars of Supplier Management

IFEIREE + AREMEEE Green Procurement & HR - GRI 308 - 414

mEEE KBRS HisEE
Quality Sustainability Manufacturing
BT AEHEE IRIEEIE
Assessment Human Rights Environmental

MtEEERERRTERREE Supplier selection

* REIREBIEK | BTBROHS / REACH / BERIEE / RIBREEK
KBHERFAEIREFERE  RIERERABEESFES  BXHESD
HERE 8K HEHERZBEET  BEMHNASHEASRATRY - MU
BREAEVEZEE -

* NMEMREHER | RBA TRER + ERIEERBH + XERRE
RKEBMEX RBA TAEA  #FZE:  BITAE  RES T RIZFGESL
EARBREBEAEREL BEBSSARAEREE -

442 3pR

2025FEARRTHMAZ HEBHRIVRRRE R SIREETERE 2L 0% -

BHREEEREE  XRTSHREFTKERTLELNMA "HHEFEHREKST L - 18

TR 2026 FERT R EEBHENE - WRANN2027FEE - EXFIRIBET G ZESGREM AT HIER 2 EHEFIE - BLEERBRER -

IHRESERAE YDT o 1
= ri

c [y S Py S S,
uppilier Audit rFerjorirrarice

E 2023 2024 2025
B (&E 99.31% 98.95% 97.84%
El5h GED) 0.69% 1.05% 2.16%

ACX B EE - + 2025 KA HI5HEH

FEER R ERIEE
pmazy 09 X sasg  100%

2025 FELIRZHERT  ERHRERIEENERSECEARET
BHEREROR -
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IRIRRERICHEE

Environmental Protection - Climate & Resources

Chapter 07 - 2707



7.1.1 RIEEE

Task Force on Climate-Related Financial Disclosures

RIEZEBEZENFEZNEAKX - KB - Z2EEREIEE LAREBIAEAS  ERRERERFEUXEAREE  HERESRESBMATEXKBELEE]IER
Bz— BRERSE - EBREKKEFRETESE  ZYBIZKKEEBBAEE WANEMHEHUEEEZEERR -
BAEZR | TCFDI K ZNMEZS

1 sh BT HEERGEBER BT HEBHRERKCREREESR -
B XKEBRRENE  BEKERRICK - fIEHESES# KERERTE  IBFRESITRE -

FA TCFD 2818 - €% ~ B~ RIS EAEFEAREARKE , ZEAEREBIRET - AR LRVFME

EKHF%TL%HB@Q%”#‘E W ERBIEZE ; PR R IERERER B EARER R KESR

[ ETE fRANVEIRS - WETRETUBLEE -
4 @ HERERE HERBRKRERR ; HEMBWRETER ; fHEEA ISO 50001 &igcEE - SN
ISR BE Eig MK EIERRE -

Ve
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7.1.2 RiEEE E bR AR FE

Climate Change Risk Matrix
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7.1.3 FwiEMHEEEREKS

Climate-related Risks and Opportunities

REBRETCFDMAI R MERRAR N ERARE  SREERS(TEASE)NEERERIER - EEFNEREBRATEE ZHR - BUPDCARRENER R

SNRERGRESERGRNE  HEARIESEE -
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o BB RS BUWIRY - EEMRERE g sgiasamamiin | O FOBEERARERER - T —

o RIS L7 - RSLEER R R Bwemy 7611 T -
0 HURE x -
EEE G GERERAETIESE | B ENGEER EAEs | SBERESRERESKA B ¢ ERLIEBEREM
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7.2 ;E'g ﬂkhigﬂa

Environmental Management System - ISO 14001 - GRI 2-23 - 115 ESG E-13

RIREGR | RERIZREFREZBULRESHMNER - RETRFEIRS - BXHRNFRRERETH,ZEREKERD - HERLCEEER  TANE
BERIEZENFESLE - AR ERETSNRIEERGHE - 28 AISO 14001 : 2015 - 71R2004/04804F - 2024/05 & - BMEAZE 2027/05 -
B AMEL | ISO 14001:2015 | GRI2-23 BUR&EG&

PDCA #5#4B2=1BIR Plan-Do-Check-Act ARIRIBEIRERE Five Environmental Themes
= =
RE| Plan AT Do FIREE GHG %% - SERER  KEREIE
WHEIRIEEE - I ERER HWENEIRE - 8K - BEYE
1z i HEEM BEYEET  BRIEE - BRRE
THEE 25T - K - 1R - BEEY - VOCs
BiZ Check E Act
C ELLEREEs SEEERINDRE ARER FIREI BRDAS - B
FEERER BiRE - 81K - BEEYIRETE
IRIRE AR Environmental Performance
RIBIZRGER IRIRER/ZE REZHESREGED
100 % (0K Gs 4,731 fF7z

it BEERRE  BKER  BREYERENRERIFTE -
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7.3 RIEEREESS

Environmental Targets & Performance - GRI 305 - 115 ESG E-4 - E-8

=

BREeE | L1 2022 BEESF - B 2027 FRi2EMEWRE/CO,/KiREY 1% - 2030 F£CO, BER 10% - BHUKER 1% - EEEIXEH -
fk1E1E2R | GRI 305 k. | TCFD | SDG7/12/13

=KRIRIGREIEIE Three Reduction Targets (Z2EZE 2022)

co, COo, IR E/BEEEEIN AERE/BEEEW BRKBKEE/BEEEZEI
Emission Energy Water
2024 B 2025 & 2027 B& 2024 ER 202584 2027 B&Z 2024 ER 2025& 4 2027 B&
17.6% 34.9% K 1% 15.1% 33.0% K 1% 4.3% 8.8% K 1%
ICE2030 | 1% ICE2030 | 1% ICE2030 | 1%
mZEREHEMNE(COe )/BEEBEIW AEE(+HEEEH))/BEEN BRKAKE(AHE)/BBEEW
10.0000 93713 70.0000 g6 0612 42.0000
9-0000 60.0000 41.0000 | 40.9484
8.0000
7.0000 6103 50.0000 149695 40.0000
6.0000 [ 40.0000 +—— — 39.0000
0000 e sm e 40,0000 FEE/a8 45,0000 m EHOKFKE/
;‘gggg T T gwE/E ‘ By ‘ 37.3558 EEEY
' 1 | I 20.0000 +— — 37.0000
20000 —— BEW
1.0000 EE— — 10.0000 —— — — 36.0000
- ‘ 35.0000 -

20224 20254 20224F  20254F 20224 20254
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7.41 HEWEXKIEEESIFE

GHG Emissions Management - GRI 305-1 - 305-2 - 305-3 - ISO 14064-1:2018 - TCFD

IgH As
EEOHR FE@ETHFEE NEER - BEEERERIGHIN - MBI EIKREE2BEREWE - REEN
. FEEERIME SRR S RIER  FEREENA CASRKTEAR -
By sl G WIBRBR  Z2EEES  UREBERANRE2EERENT -
EBH SENTRERBES RIEH R - SEBHERNFREE -
ST | THBELERSESS RN IEE RS S R S A -
te 4w o HMHIEHE - SEUZSWRERSHEMEREET G D1% -
mE HRHEAEE : Scope 1+ 2B EREEF R 10% -
ACK BB T- + 2025 K5 & o0




742 RERIEHNEE

GHG Emissions Management - GRI 305-1~5 - ISO 14064-1:2018 - TCFD

RIZEER | BaBEREER8/)\A 1990 FHEHEL  REREFHNENZIRRERLE  EEHERRREBNEIERE - BEFRNRERESBEZIKEL - BRERIEH
MEREERE  ZELREREBEJRFHINE  R$EENAIEBREESENE - WalBEEREMR -
{kE1EZ2 | GHG Protocol | ISO 14064-1:2018 | GRI305-1 #Elis— - 305-2 £l _ - 305-3 g6l5= | TCFD

I WEBIR | L2022 BE%E - B 2027 FRiSEMUZEWCEZEREEHERURLD 1% - 2025 FREEZEFUE 34.9% - BRIER - REABE 2030 F8E—+ _AR=H /) 10% -

2025 GHG HE42E 2025 GHG Overview

8,703 tCO,e 0.5% Scope 1 99.5% Scope 2 34.9% EIREE
2025 @ E #IE— 5L i) Ny vs 2022 B EZRGHE
vs B#EF -36.6% B #HF 40.58 tCO,e SMBEE ] 8,662.29 tCO,e H1E 1% / E#8H]

GHG BERBUIBE =5F Three-Year Emissions - 8117 : 2\l CO,e

2022 (B# ) 2023 2024 2025 vs B @t I
N/A

giE— (B 45.38 54.07 45.22 40.58 -26.2%

g SMNBEN) 13,686.20 13,259.07 13,009.49 8,662.29 -33.4% N/A
g5 = (AfthEE) — — — — — N/A
=5 13,731.58 13,313.14 13,054.71 8,702.87 -36.6% =35
BREE (AH/BBEW) 9.3713 8.9458 7.7256 6.1032 -34.9% ZERY
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7.5 ﬁgil \%‘-EE

Energy Management ISO 14064 - 115 ESG E-9

AEREER | ERERECRZEESSREBNTE - BRJE OB BES EEEEN - DR ERECRIKE - FEEREAASEREREHINCHRENERKELESE
MRETE  REIAPRIBER  (KRELEREEZRF - 538 PDCA B M= - FrERMATE -
{&k{E1E%2 | SDG7-12-13 | 115ESGE-3 #EFE - E-4 BEAER

2025 BEIRLERUEE 2025 Energy Performance Summary

17,535 0.50q 44.27 33.0% ==
HEREIRfER RARER BMNEWRERZREE vs 2026 BfFEE
vs EX¥EF -34.8% vs ELEFE +127.3% vs EHEF -33.0% BiZ-1%/ E#8AI

AEIREEFRFFAEE GBS + BR) Detailed Energy Data

SMNBEN (ﬁi EilR)

SMNBEN (—REN)(TE) 26,888.40 26,786.00 26,334.95 17,535.20 -34.8% %)ﬁ
KRR / %ﬂﬁﬁﬁg(ﬂfﬁﬁ) 0.22 0.24 0.45 0.50 +127.3% N/A
REcRERE(TEEH) 96,798.24 96,429.6 94,805.83 63,126.72 -34.8% =35
REREEE (TREE/ABREW 66.0012 64.7963 56.1047 44.2695 -33.0% R
BAERERIERLLHI (%) — — — — — N/A
ZEl (BET) 1,465.282 1,488.195 1,689.803 1,425.963 N/A N/A
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7.6 EBERERAHEBEEYEHE

Resource & Waste Management - 115 ESG E-6

BEEYEER | SRR EENEEST  BERISRPAEBR I1SO 14001 RIEEIE A4 - LIPDCA HEBUMNEAE AW VEEBREPMEE ZSRYEARE
£y -

RTBIESR | BEEMiEE%E | 3R IRAI (Reduce/Reuse/Recycle)

3R EEEWMEIBREI Reduce - Reuse - Recycle

Reuse BFIF - E1E{FER
BEAREIR - BEABILIUER - SHAHG
B

Reduce £ - IRIREE
[REBHE - BOBEMR - BERER
DFEM

Recycle [E1UY - FiF{EEIE
SEB/EB/ME BN - BESEEEY
ZINEIE

==

W

Eéﬁ*@gﬂffﬁilﬁiﬂ (i&IEIE) Waste Generation & Treatment

— MR EEBEEY 181.78 167.65 83.28 65.34 -64.1% -21.5% N/
EESXBEY 21.95 28.26 31.14 21.86 -0.4% -29.8% N/
BEYELEE 203.73 195.91 114.42 87.20 -57.2% -23.8% N/

F 3 E R R I (B A3 ) 23.50 24.00 21.50 28.00 +19.1% +30.2% NE/E
FER{ERISIEERIE 17.54 15.95 24.59 20.79 +18.5% -15.5% N/ E
LBRRE 162.69 155.96 68.33 3841 -67.1% -36.3% N/
BEEYEFREE 79.86 79.61 59.72 4405 — — %
BEBREYZERES 100 100 100 100 — — %
BEYRE 0.1390 0.1316 0.0677 0.0612 — — M/ EEEW
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| ]
7.7 KEREIE

Water Resources Management - WRI Aqueduct - 115 ESG E-4

KEFRHR | REKERERBGK TRE - BRANA - ERAK, BEK - SR E0KER - ZFRARBIBUKBABEERFEKYE -
kE1E22 | WRIAqueduct | CDP Water

IKIBEEIBEL D RE IR Water Source - Allocation BKREEN - BIERERIBER Tap Water Usage Trend - 17 = Z\F

* KR | KT HZLCIWKEBF BB - BROFEZE) A 1BIEE R /K EUE
BEETRKEREIK - BRIEREEHZER (World Resources Institute - | ATRAKREKE - BRAERBEEAR - FUREBAOKHE - 202558
WRI) %227k BE N B 6 > 15l - BRI FAIRR - SERERLL2%RIKE  BERRDI%ZH -

* BE | 2022 2023 2024 2025

ASHIRFTHO LB - BKSEATZBAHFNREELE - BIRE L XER

60,001 64,340 66,216 53,268
KRG - B2k 2 RKEERBEMBETEEG - BRSRIBTSHTKEE ’ ’ ’ !

KETFRERFAEE GRS + B1E) water Usage Details

BRKEUKE 60,001 64,340 66,216 53,268 -11.2% NI

it R KEUKE — — — — — NI N/A
#RENK £ (5E) 60,001 64,340 66,216 53,268 -11.2% NI =T
BHEKSE 22,155 20,990 31,333 25,887 +16.8% NI N/A
HFEKE 37,846 43,350 34,883 27,381 -27.7% NI N/A
KEIREIW/ B H A 16,750 14,041 12,688 10,361 -38.1% NI N/A
KEIUTER 21.8% 17.9% 16.1% 16.3% -5.5% % =T
HARKE 76,751 78,381 78,904 63,629 -17.1% NI N/A
BMKBEE 40.9484 43.2336 39.1856 37.3558 -8.8% A/ BEEW N/A
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7.8 ZERSFEIZFH

Air Pollution & Noise Control - GRI 305-7

EBHEER | ZRSEMAINAEZRERESEICEDTREAMKRT  BEBESEERFEEEEEARPIE RGN EREREITE -

IRTBHEZS | ZRISHBATHIE | GRI305-7 NOx-SOx-VOC - HitEXZEFHMR | REFEHIE
=KSREFIEIL Three Pollution Control Aspects VOCs HERGE=2E#8%" voCs Emission Trend
ZERISHRE Air E=E1R EflI 2022 2023 2024
EN+1 FRRENCREB SR 24 - MELERE - EURRINEZE 5B mRERELLS VOCs HERL N 17328 28 475 24,408

bRtk - BBRBANERKEESYE  TEHHAFS=ABZEARABR SRR  BESEZERS
FEHEREGIRE -

2025 VOCs #Emt
E§7Kﬁ;ﬁ¢éii Water Volatile Organic Compounds Emission
IRENOSRIDAER ARV HETRYMEARK - WEBKPERYEES(EEEE RIS KEE
T~ BEKHUR E BAMRI L R BRI IR - BIUKBEIREESHRE - 22 495 N

vs 2024 (24,408 AFT)
1RSSRl Noise

/Esu‘r E/}?Iﬁtxg 1% 'ﬂf EjTZE{;tEE I&%I’Tfﬁiﬁiﬁi?ﬁau;%éig;ﬁﬂi % 'cfi TV\E%U ZK/AT Eﬁjjﬁ/\/,(/\/ﬁﬂﬁx;—;iﬁiﬁﬁg , E?@Eﬁ%&1§'ft%ﬁg@ﬂﬁ , ﬁiﬁ%1&ﬁ%;ﬂ
ARFRHRERETE  EREERERFELEARE=AEONEVAENE  BREEE B EEE - 2025FVOCs BEM B 20242EF /07 8% - i
AR R - ERIRE - BRI - REIRS ﬁﬂi%i FRERENSHEILA -

2025 i52BhH KPI Ppollution Control Performance

ERISREATE R EEKBEMETE =R EEEHITEXR IR R HIEINRE
HiZ 100% 100% 100% >4
EREBEF 100 % 100 % 100% 4 R/E
ZER B EE EE ZZ ZZ

65



7.9 EERFRITE

Employee Environmental Engagement - SDG 12 - 13 - 115 ESG E-4 - E-8

EERFAHR | BREBRARMRKETHLHEEHEZEETHRSHE - RERERIEEHR - £EEAERIKS KEME -

RERRCARRESERRTE -
&1E1EZR | SDG 12 EEEHE - SDG 13 RIZ{TE

=KEBIRIRITEN Three Action Areas

WHEBAARBHAEREZIZES - M

ERAETTEN Ef7K1TEN EEEY) R E K EUY
 RIEMABEERARNRS ZZB 2 - BINRE25 « FKERAG TEIKIAK ) 1% - IREERETFRAK - BEOOWEE S RRRA M
cEEEHHERECEERRE  SHAREANBERE BTN FREEAEKER BROEERK - R ERRRER

o HEPFRARL - 1E

EEEKEMNBERKBRURET

- BIEEEREER—MRRAE - INEEEES * BIFZ E 5 AR KRt H1H =1

BY)IRAAREE T - EHBEEKEENEIKSREE o ASREIWEFA - sE € E 5D
EREMAPREZEL MR ERH « BERIRKRER KR - t133RRKIIBNHEE « FIKAMNRHOWARTR - SEHNIAE
MAE/GREEFRERE  WIRAEBERBEAZR < IERZEEESITRMRIREERLEWKETRK HENIRD IR - FRBRIREF RN IR

2025 £ EIRIRSEBENM Engagement kP

S BTSN B E B Y

SR CN AR AN AR

EREBECHEERNERIE 7
1. ¥)J¥/\ﬁH£EE/J’JZz . BIBEREE T EEAILD
HMAKEEE . L%ﬂ ROR FEK I 4R B BEIK - FEATBAKERELEFRD 11.2% -

3. ?'%%‘Eﬁﬁﬁ%%éi@ BEBRERAT R AT AR 1%%521%1%%&2’5 EATREEREAEREEFRD 34.8%

Ta At
EI'I‘ISE BN/ k
Sl BE B

EZMYEET - ALATIR 202

==

g

<~

oy

S5

SEERIRIEE

ACX FR{EEE T~ » 2025 K 4EHEE

F Eﬁﬁiaﬁﬂﬁm SZHEREREN - RINERER D ERBERE - 2025FERARHAERBREFR21.4% -
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CHAPTER ARGFE T ZRAME - HZRE, ZRE - 2025 £
BRABFEE 2600 ETilEE - HE - XIERFZZE

HtE2H
Social Participation - Giving Back to Society

Chapter 08 - Z£j708



8.1 {1EZH —NZIAE - HZ#E

Giving Back to Society - PYA £ £ 25 15 £ ZE JE RN BT

\

RATFEFT "TMZRUEE - BZREE ZRAI - 2025 FRAMEN(EERE - BERE - REXERAZSAEIRE - GERANAE 2654 8t -

Sk HE
SIS EST - HEE
&
AR BN R N M o5
FEBECH - HEEREEB T A al bl
01 02
A BN mrhEEENG | AEREERE
e
’ 03 04 05
*rEBWAE IBS £i&S ity H AR
B IRSEE

For | 2025 FR@ RITESEZ L
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|
8.2 Nm=EBEMNE —FHIO01-02

Stories of Impact - HT T EIEiEFHEE - ZEHESZE - 115 £SG §-3

RREURFTTHE - IFEMMLEARKIEED - 2025FEAHTHEERNBEZ REAEHRISLITSF  RABMAEZRBRIEECRRRE - RAZEHS8E
7o - FRPIFFOH

8.01 8.02

B ERE R RS AR KGR X E2E RS

Support for People with Disabilities Inclusion through Music

E1FBH | THhEREENGES EFBH | RERETLE

ERXE - HEZHMEREB EENERY - XIEHF

mESRAAMESEERE CHEREECERHERM TF - 2025 REEEMIERE N HEEMHER  BEEFHEIGTE
FEREEFERERE  BOAXKHEETDN TEESH. ZEE EHERENRFESET  ZBRITEBENREHEIHLENIEE
MREEEF - [BHBEERUBIEERES ; B BEEEF R BEEZWEATHENBRE NEBAMETHZTHEEHE
g ECTEHERFNFTEE  PEEREKEEVENFS EIZEtERX{EES  BREERBELCEFREBLAERITE -
BOEEm  HEMBERAFHEERERE - AEEZRFERERH REFHEF 49 UECEHXBREEZABTERESE  BFdE
HEEF SBEAZHE8LAI - HEIZITEBEMNEMEEE -

RSB (il )
HERE ASErERsHLT

o B RSRE
- MERHE BRI SR AIRE

= = EXRE RDADER
2005 HE pEEg BT ASEEESE

Sover 80w :;:; EREET
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8.3 X{bH L

Featured Partnership - Sustainable Stewardship of Culture & Spirit- 115 ESG S-4

REEMERKERR A EHRIES  RARABRISBIASERRE - 2025 & - HM#EF IBS ZiE
%1300{%'7_5 ZRBERESET  BEREBEZERXFRAZIRE

' - BAREREARERE AR AE

BEEERS — B ELENEER
Specific Actions

01 IEENEITEAEEHGE

x#F (REBENZERE) X (REC
F—RAEo SO O HEERE) -
REATFLEAZBEZSE - RE
M@ 7 Bl 7 2025/2/22~2025/3/16
7522025/9/6 2025/11/2 - RE 2k
DRIREES RERE -

03 FHtEIUE

BB (BIRIEmEFNE) HER
BEUBEARMETET) - R HEM3
R R HE DRI &2025/6/28
7/27K8/23 - JRENE D BIRE1EST
s FEbF KRB mAR)

ACX IR{EEE - « 2025 K igHEE

EiESS NiEZiER -

2025 « IRTEEA TIBS %BE:T'H RES
T*i%ﬂl:&&ﬂﬂ%%ﬁl%@ﬁ ﬁ%ﬂ

AN = =
8 XE

=
~F =

SEE  BEZTUEREFACZHIE -

VBB ERVIKESTE —IBS EiESS

BAEERE F

INBEENAREBH  GEtRANE

ﬂih.ﬁ;‘db‘éﬁ%i—iﬁﬁﬂ{b%@ - TMBEBEE M RN - SR XM

ﬂifﬂﬁﬁ"i%i—i% kR - AERBIEGEEN -
Ht - Tﬁiﬂiﬁﬁ%)\%é‘;;& HESHKEXEEREE -

02 HEIEZHEME

2 (AT E&E2&EUEZLGERE)
Bl (AARFEEXR EHERHBEITE)

REREARERR BERESR
2025/12/6~2026/1/4 - & & #h 25 5%
EIRE -

04 EBTEMEE

BB "2025F L2 H)\K . SEAt
BRE) - BAAEMME  SEH B A
2025/12/27 2026/1/4 - & B ih 3

/\-H— P

ZES

}% A -

T ERENENE

HTESHEE

Community
Engagement

KEXERE

Sustainable
Cultural Impact

PAT5BERRERIE

Transparency &
Governance

Syl 34 R BB B M L B R

EEE

Socm/ Impact & Evaluation Value

ZRZTTHM(TTIRES - SR
- HmEEREENE - AUEE
AEIFEERERE A EFZA -

REENXEEYS @ HEEE
IR FEXEELARE -

TEHBHOEE 2 AFRRE RS ER
W(REHRE - RIHCER)  BERE
RIS IR IR AL LR A -
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8.4 ZITNILHENEE T EESRE

Stories of Impact - 115 ESG S-4

8.03

PEIRIEANBE T

Public-Interest Media Support

St | KEEBHRAG
REAZHERY

ABERERARBEEN T - AXKBEREEHE - BN
H—:EE%%ﬂﬂﬁguﬁﬂﬁ EREMEAR - REBHERESR
B SERREMNREEERZEENER - 2025 E%

%Eh)\é?)?i?—d(g =S Re - WHEESEEARMEZE

?&E HIBBRIEEENNE  FMEATARAHE wﬂﬁ—iﬁﬁfﬂ

%n

ACX ER{EEE T » 2025 ki &

r@%
]
4

8.04
Hittst 88D
Other Support

BOEEE-RBHEZE

B aZRBE 2 RE
HERAMEHE - WHE
B 558 2 BEHEFR
EE8 - EEHEE -

BHRBREEFRESE
-fL EERBNEL KB

=2 +| ==Kl A yEBaleEEs
BB = fE R N EB R R

X RRENEESER
FEIRE) - BAKLEHEA -

altEEER-BEEN
BIBEEHNES 5

85 17 B 2 410 B AR AR 75

TEEETRRRERLS -

XEYCBHEEANESE
-5\

% it BN I'(-"‘-‘Zt%I:IEEEIJ |

\ER 2R

ZITBRER R - REHR
ZRERBRIE  BHE
ZE -
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APPENDIX K ER I E# GRI Standard's ~ SASB Standards & TCFD
TR A58 #1087 - IFIZEEN 2T ERI =

ZIEENE -

P ik

Appendix - Standards & Disclosures

Appendix - [f]#F



Py / KB SEREUER

KB R REUR

Corporate Social Responsibility Policy

HRRE
REFRITWEH BEARE BIRLZAS  BAagHE

= &= -
HEZ2ZOER - SEFAEREEEERHAREE LS -

Policy Statement

Advanced Ceramic X integrates corporate social
responsibility into daily operations, upholding integrity,
respect for human rights, compliance with environmental
and safety regulations, and coexistence with society.

ACX B3 {EEE 1 « 2025 /K@ EE

— - EiZERt EEEEMEE  BERNGEELERA -
Honestly manage the company and comply with the law, respect
intellectual property and be transparent.

- BREEAEARERE - 85 - BRSEAR
An )y kind of bribery, extortion, or embezzlement is prohibited to
perform well at corporate governance.

= BEAE FTRHFHMHRE  GHATFHRAEEIAMLERSSE -
Esteem the human rights of workers and prohibit underage workers
with unfair welfare.

M- BFHFERRFR  ZEHEZES - TRNTSERRERANRZEZHER
& -

Meet all government environmental protection, safety, and health
regulations and strive to comply with international standards.

h-DUBKE - BB - THERABR  RUHBETZZRENTIFRIE -

Target zero accident, zero pollution, and zero occupational disease to
provide safe and healthy working conditions.

N EREUHEEMER B ESXEHE -
Implement social responsibility with continuity conduct.

BT8R BERRENHATAEE -
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CERTIFICATE

This is to certify that

Advanced Ceramic X Corporation

No. 165, Hanyang Road, Hsinchu Industrial District
Hsinchu Hsien 30350
Taiwan

has imp ted and ntains an Envir System,

Scope:
The environmental activities and supporting processes associated with the design and
manufacture of low-temperature cofired ceramic devices and modules.

Threugh an audit, documented in a report, it was verified that the management system
fulfills the req ments of the following standard:

ISO 14001 : 2015

Certificate registration no. 50600512 UM15

Date of certification 2024-05-25
Valld until 2027-05-24
DQS Inc.

Danid Tellez

Managing Directar

accredited Bocy: DGS (nc., 1500 McConnar Parkway, Suite 300, Schaumburg, IL 60173 USA
Administrative Dffice: DOS Taiwan Inc., BF. 23, Yuan Huan West Road, Fenq Yuan Dist,
Taichung City, Taiwan 420

The ualdity of the cartification can anly ba verified by the Q.eada

CERTIFICATE

This is to certify that

Advanced Ceramic X Corporation

No. 165, Hanyang Road, Hsinchu Industrial District
Hsinchu Hsien 30350
Taiwan

has implemented and maintains an Occupational Health and Safety Management System

Scope
The occupational health and safety activities and supporting processes associated with the
design and manufacture of low-temperature cofired ceramic devices and modules.

Through an audit, documented in a report, it was verified that the management system
fulfills the requirements of the following standard;

IS0 45001 : 2018

Certificate registration no. 50600512 OHS18

Date of certification 2024-05-25
valid until 2027-05-24
DQS Inc.

Daved Tellez

Managing Director

Aceredited Body: DOS Inc.. 1508 McCannor Parkway, Suite 400, Schaumburg. 1L 60173 USA
Adiministr e Office; QS Taiwan Inc, 8F, 23, Yuan Huan West Rosd, Feng Yuan Dist,
Taichung City, Taiwan 420

Tha validity of the sertificatian can only be verified by the GF-cos,
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fii§% / GRI Standards # B3

GRI Standards $883%& (—)

General Disclosures - Material Topics

SRS

GRI2 : —fzi8%E (2021)

ACX B TEEE T~ + 2025 k4 & &

2-1 A AR
2-2 BB KEREPREHNELRE
2-3 IREBHIRE - SRR K4S
-4 B E W
2-5 HMNERERRR/HESS
2-6 &% - BEEMEMBHERE G
2-78T
2-8 FFETWITFE
2-9 R AR

2-10 =R B BRI R HERE

2-13 HEEENEaS
2-14 HSAEEMRNKERENAE
2-15 A= EFER

P3
P.3

P. 64

P.3
P11
P.38

P.38

P.24

P.26

P.36
P.26

HEEH / FstiA
21 ASE{ T

L]

G

7.7 KEREE
#maE R Al

2.3.3 BRIt
5.1 ERER

5.1 ERER

411 XEREKH A KEREE
411 XEREBEHEXERZEE

44 ESRZENRE
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fii§% / GRI Standards # B3

GRI Standards ¥t883% (&)

General Disclosures - Material Topics

SRS ZEE / BT

2-16 WEMREABH P25 43 TNEEMEER
2-17 BB AR (AR AR P27 45 EEXERREMER
2-18 BB LBR MRS —  BeEAAT2025EEHE 0
2-19 HHIEE —  BSMAAT 20256455 798
2-20 FMRETRE —  BSMAAT 20256455 798
2-21 EE@FHEE - EEEEarHAaemTER
2-22 BT RHIRIE PS5 1EBENE
0-23 PSS 2.430 S igﬁﬁn%ﬂ%*%«k*@;; TR~ 5.7 NEREH
GRI2: —#ik (2021) o AR P30 472 WEGEREETS 57 MERER
i 44 EWEs
2-25 BNEBGENES P15 31FIEMEAZEREEE
2-26 BFREAR L BRI P16 32 AEBGAMERERNELE
2-27 A P31 48 AREEEHNLE
228 AFBHNBEELE P13 25 EEBEAAGESEA
2-20 FIEBIE A B A P15 31FIEMEAZEEEE
2-30 EREHA0 P43 55 BIREADH

ACX BRfEEE - » 2025 /K48 5=



ffé#% / GRI Standards ¥ B %

A.l GRI Standards ¥t883% (&)

General Disclosures - Material Topics

AEAR B | HESE  WIAE

3-1 REEARFENRIZ P18 33 EASEERIBE AR
GRI3 : EAEHE (2021)
3-2 EAEBEIIE P18 33 EA#BEERIEA R
NCID=pEL
GRI3 : EATHE (2021) GRI3-3 : EATHEERE P22 41138 aBERTESE
HEAEERCHER GRI2 P -
RERE
GRI3 : EAZE (2021) GRI3-3: EATHEEE P29 471 REEEARTEIR
205-1 BETEERARTIENEERY P30 472 WiERERERTH
GRI 205 : REFE (2016) 205-2 BN EEHENZFHERR IR P30 472 miEResiEmas
205-3 SERNERSH RERINTEH P30 472 SiERsEEETS
BER
GRI3 : EAEE (2021) GRI3-3: EATEEE P60 741#mEARTEIIZ
305-1 B (EE— ) BEFEHN P61l 742 B=gmpesmee

GRI 305 : HEB (2016)
305-2 AEERSE ( EIlE ) SBEREEHN Pel 7.

o

2 BEREHNER

ACX IEEEE - « 2025 K EEHEE



fii§% / GRI Standards # B3

GRI Standards ¥t883% (&)

General Disclosures - Material Topics

BEIEE HiE | HESH / BRESE

305-3 HftifEi#E (#iE= ) BERBEHIN P61 742 REREHNER
305-4 REREHINEE P61l 742 REREHNERE
GRI 305 : #E#g (2016) 305-5 BERAEHERONE P61 742 BEEEHNEE
305-6 EFEBITEYE (ODS ) B = ‘LB
ﬁfgzggiﬁgfﬁﬁ(ﬁ'\lox ) WAL (SOX) - BR per 78 mesTnmmstim
e e
GRI3 : BAEE (2021) GRI3-3: BATEEE P47 591 BEZIELBATBEINE
403-1 BiFZ2BEEE RS P48 5.9 2 &4
403-2 EEHHE - AR RSHHAEE P. 49 5.10 ES BB K ER
403-3 BEGRERE P45 57 STRERE

403-4 BRBFERLZZEEZTFESH - BHABRE P48 592%EFEE

403-5 ERBFELZE=BEZ TFEIIR P49 510 EnEEHEEKERE
403-6 TF&ERRFERE P46 5.8 ={EH%

403-7 SREA MM AR AR TS B G B EERE M ZBEL S e

& A (G B P48 592 %x&E4E

403-8 MELTHEESEBAMFIRZ Z TIEE P48 592 %x=®E&E

ACX B {EEE T~ + 2025 K & &



fii§% / GRI Standards # B3

GRI Standards #1883 (48)

General Disclosures - Material Topics

A E HEEE / W

403-9HREE 592 @& 4%

GRI403 : Bz=Z &4 (2018)
403-1085% P 48 592 Z&®H4E

GRI 3 : EKFRE (2021) GRI3-3: EXFEEHE P 52 6.2.1 HEFIRIE / A EFHEREBEIR
308-1fF AR IE AR EF T IER P.53 6.2.2 HEFHEIE

GRI 308 : #tER IR 4 (2016)
308-2ft FEilE o & E A IRIE B 2 LUK PRI FT 2D P53 622 #tEEREE

A14-1ERA S IREERHRED P53 6.22 f{EREE
GRI414 : HER =74 (2016)
414-2EEP B EAML EEHBLINIRIAIITE P53 622 #tEEREE

ACX B3 {EEE T « 2025 k@&



fi$k / SASB Standards # B X

A.2 SASB Standards ¥ 83

Hardware Industry

e ASBa | R/ i

Product Security HE R MR EmPENLZ ARG A TC-HW-230a.1 EMHRIES
Employee Diversity & Inclusion EBAE « Bt AEMEME T 2 MEIFREKRIEER TC-HW-330a.1 P 38

Product Lifecycle Management B2 [EC 62474 MK BREMNEW SEE TC-HW-410a.1 100%

Product Lifecycle Management 55 EPEAT SIS RE 7 EmiEWSEE TC-HW-410a.2 A?qi%:m?ﬁﬁméffﬁ_? T
Product Lifecycle Management 55 ENERGY STAR 12 7 EmmE W SEE TC-HW-410a.3 AFEHA

Product Lifecycle Management REERMNE IR ZEE REUNEER TC-HW-410a.4 P.63- 81
Supply Chain Management RBA VAP S\ [EI SR N ETERE 2 — R EELLE TC-HW-430a.1 P.53

Supply Chain Management — R FER ST RBA VAP LEREA Y Z=LEER TC-HW-430a.2 P.53
Materials Sourcing s R RN R R EIE A TC-HW-440a.1 NE MR

ACX FR{EEE T~ » 2025 K iEHEE



ACX BR{HEEE - » 2025 k4

Mgk / TCFD #EEX

A3 TCFD & tHEART #5515 R IRR

Task Force on Climate-related Financial Disclosures

R

Governance / ja32
Governance / ;83&

Strategy / % &

Strategy / &RHE&

Strategy / % H&

Risk Management / [E & &1
Risk Management / B[R EE
Risk Management / & & &2
Metrics & Targets / 512 B 1%
Metrics & Targets / {512 B 1%

Metrics & Targets / {515 B 1%

_H

iy
i

|ZJ"

miESEHREHBERRERINEERER

=

WA EEEEEIENEEREARERAKIZNGS

=

A ABFERIRAE - - REISEMEBEREKS
WA - RENVHEE LERERERRERKENEEE
HAAABERE LN - WERBAEREREBER (818 2°C NEESTRIEIR)

foa i AR 8 S A5 AR B L B Y B B A B A AT AR

=
=

wiASTERERERRNERRE

W REEERRNER - STANESERENUESEHEBNEERREETE
BEREAMKBERBNRRESEREETHAREEFEEREKEIERNER
BRI - SR2AIR3(MNER) B =R ESHE A AE R E b

mAEsEEERGEHERRERSFRERNBER - LAEEZETNRE

=L

P.36 - 55

P.36 - 55

P.55-57

P.55-57

P.57

P31 55-57

P31 55-57

P31

P.57

P61l

P.59
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Mgk / TCFD #EEX

A4 7?< mE T% ?E ( ‘ n-r-l Eﬁl $)

SASB Sustainability Disclosure - ZF1S#853 - 115 ESG G-33

&g | fk T EEASRREPHRKERSEFEINE ) ME_BEMIREISE 8 IR KEEIR - WHE 115 F/E ESG 77 G-33 (2% SASB 8R1THER) MOZEH -
{&k{BHEZ2 | SASB Telecommunications | LHEXEPEMZRT (BISMAIEE) | 115 ESG G-33 MAEH

R%E;%E?E*% - ?E%,%El Eﬁ% 8 IE 8 Industry Disclosure Indicators

- %

HREERBE - SMEBNEDERBE & 11345 63,126.72 G) : 100% SMNBES) ; FEFIE LR

%EE%E
- ERKEREHKE S MEUKE 53268 M3 HKE 27.381 m? m?
= FELAAEZEREWIEERENEAL B AZHEY21.86 AN EKES 100% AR/ %
s . L AEEENREMBERERECE  SEARL 1A SEEEER S
M REAREKEER - ABRIE Blb R e s R 88 k- B
7 EREWANEERBERRETBER o,  emeopmzmaymas) AN BREEALS 100% N

MZEENBRERIRERZBSEE
N BEAAEMRERENEREE 2L Bt ASKRMEM National Research Council &% 2 B —

fﬁiﬁﬁﬁ%ﬁﬁﬂ“ﬁu*ﬁF*ﬁﬂ'ﬁlliﬁnﬁ‘" = pu—— = i 1 g
N KERBNZETEERES 2 SEESTHREREHE 1536 B8R ik m R EY
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Mgk / TCFD #EEX

A.5 i EE A TR IEHEER

Task Force on Climate-related Financial Disclosures

I &% | CEQSRRARHKERSSIFFEWS - LELATIRERESH -
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A = RS AR Z HH B (A HHCO2e) ~ FEE (AHCO2e/H EyT) hERMEHE -

FE #ilE 2 (AlE CO,e) REF (AM/BEZU) S BERREsE
sHiE— 40.58 0.02846 —
2025 siE_— 8,662.29 6.07454 —
EiE— 4522 0.02676 — Fﬁﬁmﬁ
2024 s 13,009.49 7.69882 —
=5 13,054.71 7.72558 —
At ENE — = BRI A B IR R R F AR B SNME B T (location-based (%) - HZELE 2022 73 ACX 15E L -
BE BE - SRELE{TE) Reduction Targets - ¥{fE 7.4 A= RPN EHEE
2027 %3 8H 2030 $hHf 2050 £5f
ZSEMZEWCR 1% #Hig—+ _HRE Scope 1+2
(A& / CO, / 7K) #2022 8 10% FEHEW
100% F4HER

HEF 2022 TS =
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